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e.g. The Mission Statement of the new combined church (The King’s Chapel) will likely be: To

make disciples of Jesus Christ through the proclamation of the gospel for the glory of God.

Our new Vision Statement is: To be a New Testament Church that serves Christ’'s mission as a

faithful, disciple-making fellowship. Firmly anchored in the sound doctrine of Christ and His

apostles, the church will carry out this vision through the expositional preaching of the Word of

God, the Spirit-filled fellowship of believers, the vital life of prayer, the right administration of the

ordinances, and the evangelism of the lost. A people awakened to a Holy God.
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